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www.emilydavisoncentre.com
03301 34 34 34
www.lovingme.uk

Job role: 		Time to Shine Leadership Role 
Project:	Loving Me (Domestic Abuse support services for trans+ community)
Salary: 			£24,500 per annum 
Pension: 		8% employer contribution and health package
Contract length: 	One year
Place of work: 	The Emily Davison Centre, Accrington, Lancashire 
Responsible to: 	EDC Board of Directors and Loving Me Chief Operational Officer
Working Week: 	36.5 hours per week
Closing Date:		Monday, 26th January 2026 @ 5pm 
interview		February 2nd, 3rd and 4th  2026

This post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975.  It will be necessary for an enhanced disclosure to be made to the Criminal Records Bureau for details of any previous criminal convictions.

Applications are particularly welcomed from individuals who identify as trans, non-binary or gender queer.

About the organisation:
The Emily Davison Centre opened in 2019 and is home to several charities who provide support to adults and children who have experienced or are experiencing abuse, exploitation and/or violence. The centre is based in Accrington, Lancashire. Please visit the website for more information: www.emilydavisoncentre.com

Loving Me is a support, advocacy and accommodation service for trans+ people (transgender, non-binary and gender diverse) aged 18 and over who live in England and who are experiencing Domestic Abuse.

The aims of the service are to

1. Ensure that Trans+, individuals who are experiencing sexual / domestic abuse have access to professional, confidential, quality support and advocacy online.
2. Provide support to specialist DA services across England so that services are more accessible to the trans+ community.
3. To provide safe refuge accomodation that is run by and for Trans + Professionals.



Job Description:

This is an exciting opportunity to work whilst completing s 12 month programme that is experiential and focuses on building leadership skills. This role aims to encourage personal and professional development and to gain valuable work experience that will develop professional competency. 

15% of the successful candidates time will be spent away from the workplace, participating in programme activities and events run by the Rank Foundation. For more information about the programme please visit www.Rankfoundation.com

Leaders  are paid a salary and are not required to pay any tuition fees making this a very affordable route to gaining more confidence in the workplace and in the field of domestic abuse support services.

This role is to contribute to the provision of high-quality support service to trans+, people experiencing domestic abuse, to form excellent working relationships with organisations in the LGBT+ and domestic abuse sectors. 


Responsibilities:



· Supporting Leadership: Assisting the manager with planning and implementing initiatives, making sure that the organisation's goals are met effectively.
· Communication: Acting as a liaison between the leadership team and volunteers, staff, and the community, ensuring that everyone is informed and engaged.
· Volunteer Coordination: Helping to recruit, train, and manage volunteers, fostering a positive and productive environment.
· Event Planning: Assisting in organising fundraising events, awareness campaigns, and community outreach efforts, often taking a lead role in certain aspects.
· Program Development: Collaborating on the design and evaluation of programs and projects, ensuring they align with goals.
· Funding and Resources: Helping to identify potential donors and partners, and supporting in the writing of grant proposals.
· Administrative Support: Managing day-to-day operations, handling correspondence, and ensuring that records are maintained accurately.
· Advocacy: Promoting the charity mission within the community, and representing Loving Me n at events and meetings.
· To provide an excellent service to trans+ people experiencing domestic abuse. 
· To develop relationships with front-line staff from other services providing support to service users.
· Attend multi-agency meetings and to form good working relationships across the sector
· To provide a service that is victim-led, trauma-informed and focused on the co-production of support packages. 
· Maintain accurate and up-to-date case management records.
· To ensure your practice meets legal responsibilities in terms of safeguarding and the protection of children and vulnerable adults. 
· Sensitively consult with the trans+ community and honestly reflect their needs and expectations.
· Support for individual residents in the safe accommodation provided by Loving Me.


This Is an exciting opportunity for someone who is keen to ensure people from the trans+ community receive the very best support when experiencing abuse, exploitation and/or violence.

The Loving Me service has been running for 3 years now, and we are looking to extend the team further.  The successful candidate will work alongside domestic abuse support workers, a senior worker and the COO of Loving Me. The project is based at the Emily Davison Centre, which means working alongside over 40 other practitioners who provide support to victims of abuse. 


Closing Date:		Monday, 26th January 2026 @ 5pm 
interview		February 2nd, 3rd and 4th  2026
For an informal discussion, please email: melissa@lovingme.uk 





PERSON SPECIFICATION – Time to Shine Leadership Role
	
	
Requirements
	
Essential (E)
Desirable (D)

	Other
	You must have been resident in the UK for three years at the start of the course. This is a government requirement for apprenticeships. 
	
E

	
Experience
	Experience of working with victims / survivors of domestic abuse. 
A sound understanding of risk assessment and safety planning. 
	
D

	

	Experience either lived or through work (paid or voluntary) of the trans and non-binary community 
	
E

	
	Experience of providing support and/or advocacy to  vulnerable people
	D

	
	Experience of assessing and managing risk. 
	D

	
	Experience of multi-agency approaches 
	D

	Knowledge
	Knowledge and understanding of the specific impacts on domestic abuse on trans+ people and the barriers they experience when attempting to access services. 
	E

	
	Knowledge of multi-agency processes to address domestic abuse including knowledge of the criminal and civil remedies for victims / survivors. 
	D

	

	A thorough knowledge of safeguarding including legal responsibilities.
	
D

	
	An understanding of intersectionality and commitment to recognising the impact of intersecting patterns of oppression.
	
D

	
Skills
	The ability to be client led and the co-production of packages of support. 
	
D

	

	Ability to work under pressure, to respond to crisis and prioritise according to need and risk.
	
D

	
	Capable of forming effective working relationships but also to advocate and challenge where appropriate.

	
D

	
Qualifications
	
We are keen to enable an individual who is either currently unemployed or underemployed with the right skills and work ethic.
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Identifying, supporting and protecting
adults and children from abuse,
exploitation and violence.




